2

POWER PROFILE

FEATURE

@ Classified Post

SATURDAY, JANUARY 21, 2017 SOUTH CHINA MORNING POST

Seeking less stressful jobs to be better dads

ore than half of millennial fathers

inthe UK want to be demoted into

alessstressful job in order to be
better fathers, according to a report
released this week.

As experts warn of a “fatherhood
penalty” for men who want to be more
involved in the upbringing of their
children, 53 per cent of UK millennial
fathers told researchers they wanted to
move to a less stressful job, while 48 per
cent would take a pay cut to achieve a
better work-life balance.

One-fifth of fathers said their employer
was unsympathetic about childcare,
expecting no disruption to work, while 44
per cent had lied to their employer about
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family-related responsibilities that “get in
the way” of work.

The 2017 Modern Families Index,
published on Monday, found that while
nearly half of working fathers (47 per cent)
want to downshift to a less stressful job
because they cannot balance the demands
of work and family life, and just over a third
would be willing to take a pay cut to achieve
a better work-life balance, those figures
increase for younger fathers - indicatinga
seismic change in workforce mentality.

Among the 2,750 parents across the UK
who contributed to the Modern Families
Index, men were twice as likely as women
to think that flexible working would have a
negative impact on their career.

Experts warn that if companies do not
change working practices to suit both men
and women, they risk losing out on the
hest talent of future generations.

The UK parliament’s women and
equalities select committee has launched
aninquiry into the treatment of fathersin
the workplace, amid fears that they are
more likely to face discrimination if they
ask for part-time or flexible working than
mothers.

“The Modern Families Index shines a
much-needed light on the experiences of
British fathers in the workplace,” said

Maria Miller, chair of the select committee.

“Many fathers want to take a more active
role in caring for their children and our

committee’s inquiry into the gender pay
gap last year found that sharing caring
responsibilities equally between mothers
and fathers is the key to reducing the
gender pay gap.”

The UK government’s flagship policy of
shared parental leave was likely to have
little impact, with the government
predicting it would be taken up by only 2-8
per cent of fathers, Miller added.

Sarah Jackson, chief executive of the
charity Working Families, said employers
had to make sure employees could find a
work-life balance to prevent a fatherhood

penalty and tackle the motherhood penalty.

“Making roles flexible by default,and a
healthy dose of realism when it comes to

what can be done in the hours available,
are absolutely vital,” Jackson said. “A
game-changing first step would be
government creating a new, properly paid,
extended period of paternity leave -
sendinga clear signal that government
recognises the aspirations of modern
fathers and is serious about tackling the
motherhood penalty that blights the
working lives of so many women.”

According to flexible working jobsite
Timewise, more than half of the UK's
working population now works flexibly, but
only one in10 jobs advertised match the
flexibility they need.

“With more men and women than ever
before choosing not to conform to the
Monday to Friday, nine to five way of
working, it’s time for more employers to
change how they recruit and open up
quality roles to flexible working from day
one,” said Emma Stewart, joint chief
executive of Timewise. “If not they risk
losing out on the best talent of future
generations, and that’s not good for
business or families.”

According to the Fairness in Families
Index 2016 from the Fatherhood Institute,
men in the UK make up only 25.8 per cent
of the part-time workforce, and spend 24
minutes caring for children for every hour
done by women.
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HSBC and UBS to shift 1,000 jobs each
from UK in Brexit blow to London
DAVOS - Two of Europe’s biggest banks
warned on Wednesday that they could
each move about 1,000 jobs out of London
as they prepare for expected disruption
caused by Britain’s exit from the EU.

UBS chairman Axel Weber said that
about 1,000 of the bank’s 5,000 staff in
London could be affected by Brexit, while
HSBC chief executive Stuart Gulliver
(pictured) said his bank will relocate staff
responsible for generating around a fifth
of its UK-based trading revenue to Paris.

“We will move in about two years time
when Brexit becomes effective,” Gulliver
said. Reuters

Finland’s basic income trial aims to
spur jobless into action
HELSINKI - As of January 1, a two-year
experiment will see 2,000 unemployed
Finns receive a monthly unconditional
payment of €560 (HK$4,640). If the test is
successful, the plan will be rolled out
nationwide, though the exact amount and
conditions remain vague at this stage.
Finland’s pro-austerity, centre-right
government wants to test whether the
guaranteed income, perhaps somewhat
counter-intuitively, spurs the jobless to get
off the couch and find work. Those who
find jobs are free to earn as much as they
can without affecting their universal basic
income. AFP

Deutsche Bank scraps most bonuses
for investment bankers

LONDON - Bonuses are to become an ever-
more-endangered species at Deutsche
Bank after its management board said a
quarter of all staff - the majority of themin
the investment bank - would not receive
anindividual award for 2016.

Those hit will only qualify for a general
group award on top of their basic pay.
Management board members will receive
no bonus at all for the second year in a row.

Anew long-term incentive plan will be
granted to a fifth of those receiving zero
bonus, but it is payable over six years,
rather than the current four, and will be
partlyinshares. Reuters
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